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THREE LESSONS FROM RETIREES
Each year, the Employee Benefit Research Institute (EBRI) surveys workers and retirees to
assess how confident they are in their ability to live comfortably throughout retirement. In
2019, only 67% of workers reported feeling “very” or “somewhat” confident, compared
with 82% of retirees.
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A closer look at the survey results reveals important lessons to be learned
from retirees, whether your own retirement is coming soon or a distant goal.
Lesson 1: Don’t count on working longer. Almost three out of four workers
expect work-related earnings to be at least a minor source of income retirement,
but just one in four retirees has worked for pay.
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Moreover, there is typically a big gap between expected and actual retirement ages.
.
In 2019, workers expected to retire at a median age of 65, whereas retirees actually
retired at a median age of 62. More than four in 10 retirees retired earlier than planned,
often due to health issues or changes in their work situations. Your target retirement age is
one area where you may want to hope for the best but prepare for the worst.
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Lesson 2: Your income will largely depend on your savings efforts. Even though 64% of
retirees receive income from a defined benefit plan (traditional pension), an even larger
percentage rely on savings and investments, and more than half rely on income from IRAs
and/or workplace retirement plans. Current workers are much less likely to have a pension,
and more than half expect employer plans to play a “major” role in their retirement funding.
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If you have access to an employer plan, focus on saving as much as possible — and don’t
despair if you are close to retirement and far behind your savings goals. You might be
surprised by how much progress you could make in a few years. In 2020, you can contribute
$19,500 to a 401(k) or 403(b) plan and an additional $6,500 catch-up contribution if you are
age 50 or older.
Lesson 3: Health care may cost more than you think. More than one out of three retirees
said their health-care or dental expenses were higher than they anticipated. Be sure to
include medical expenses in your retirement savings strategy. According to another annual
EBRI report, a 65-year-old couple who retired in 2019 might need about $300,000 to pay
health-care expenses in retirement.
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PORTLAND
1696 U.S. HIGHWAY 181
PORTLAND, TX 78374

We will be closed
Saturday, July 4th, 2020
in observance of
Independence day &
Monday, September 7th,
2020 in observance
of Labor Day.

Schedule a FREE visit with our Money Concepts International financial advisor to help you
set financial retirement goals and develop a plan to reach them.
Alice & Portland: Arnold Alaniz, 361.851.8675 or aalaniz@moneyconcepts.com
Corpus Christi & Portland: Melissa Lara, 361.694.3659 or mlara@moneyconcepts.com
1–6) Employee Benefit Research Institute, 2019
This information is not intended as tax, legal, investment, or retirement advice or recommendations, and it may not be relied on for the purpose of
avoiding any federal tax penalties. You are encouraged to seek advice from an independent tax or legal professional. The content is derived from
sources believed to be accurate. Neither the information presented nor any opinion expressed constitutes a solicitation for the purchase or sale of any
security. This material was written and prepared by Broadridge Advisor Solutions. © 2020 Broadridge Investor Communication Solutions, Inc.

REFINANCE YOUR
VEHICLE LOAN
AND LOWER YOUR
APR BY 1%!*

MEMBER NOTICE

Due to changes in Federal Regulation CC,
effective July 1, 2020, our Funds Availability Policy will
change as follows:
The amount available for withdrawal for checks
not subject to next-day availability
will increase from $200 to $225.
The amount available for withdrawal on
exception holds for large deposits and
new accounts not subject to next-day
availability will increase from $5,000 to $5,525.

TO APPLY VISIT WWW.CCGCFCU.COM
OR CALL US AT 361.980.8203
*APR= Annual Percentage Rate. Subject to credit approval. Applies to auto and
recreational vehicle loans ONLY. Refinanced auto loans from outside the credit
union will only be allowed if the rate does not drop below the current stated base
rate. No in-house refinancing of loans. Max term 72 months. Offer subject to
change or withdrawal at any time. Limited time offer starting June 1, 2020.

A complete Funds Availability Policy Disclosure
is available upon request.

INSURANCE
FOR ALL
YOUR RIDES

Alerts Help You Play it Safe
Receive alerts
whenever your
payment cards are
used
Establish transaction
controls for dollar
amount limits,
merchant categories,
transaction types and
geographic locations
Safeguard your cards:
Turn them "off" if
they're misplaced or
stolen and back "on"
when you're ready to
use them

SEA AWARD
WINNER

PROTECT ALL YOUR VEHICLES
WITH INSURANCE FROM

361.792.7570 | AGENT@GCFCUINS.COM
Gulf Coast FCU Insurance Agency is a subsidiary of Gulf Coast Federal Credit
Union. Insurance products are not deposits; and not NCUA insured.

Showing Exemplary Attitude
(SEA) award is awarded to our
employees quarterly.
Congratulations Martha Salinas!
Your friendly personality and
reliability make a positive
difference in your coworkers and
our members lives.
Thank you for your
commitment to Gulf Coast
Federal Credit Union.

With uChoose Rewards, its that simple. Every time you make a purchase with
your Gulf Coast FCU Credit or Debit Card you earn points that can be
redeemed for the items of your choice, including cash back, travel,
merchandise and much more.
There is no cost to participate! Membership in uChoose Rewards
is absolutely free for Gulf Coast FCU Cardholders.
100,000 points = $1,000.
It’s that easy!
For more information on this amazing program, please visit:
www.tinyurl.com/gcfcurewards

